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Sir/ Madain,

1 am dirccted to address vou on the subject notcd above and 1o say that at
- present.tic policy regarding grant of cmployment in the State Scrvices, Class-1ll and 1V on
compassionate grounds is mainly contained in  circular letter Mo.11:27/94-2PPI/2364, dated
5.2.1996. This policy was framed on the basis of the judgemenr of the Hon ble Supreme
Cowt of India debiversd in the case of "Umesh Kumar Nagpal Versus State of Haryana and
oilwry (199434 S.Cocases (1387, The Apex Court held (hal the objoct of compassionate
appninh:‘.\cnm i5 o cocbic dic penunous family of the deccased cmplovee Lo tide over the
sudden financial crisis and not to provide employment. 1t was further held that mere death of
an employee does not emiile his familv to compassionate appointment. The authority
concermed must consider &3 1o whether the family of the deceascd employee is unable to
meet tie financial crisis residiing from the employee's death. The offering compassionate
appombinents oy @ matler of ceurse irespective of the financial condition of the family of the
deceasdd and making cennnassionate appointments in posts above Claas-TIT and TV | i
legally pupenuissibic.  The compassionate appointients can not be eranted afler a lapse of
reasonible period, which st be specified in e rules.  The consideration for such
-emplodient s ot a vested mght which can be exercised at any tinie in fuwture,  The object
being 1p cnable the family o act over the financial crisis which it faccs at the ime  of dcath
of thg solc brezd-winncr, ihc compassionatc cmployment can not be clamed and oltcred:
whatever the lapse of ame :-:ld after the crisis is over.

It hay been considsred appropuiate that there i3 need to roview the whole
polivy 'on compassionate appoiniments by laking a cue from the pelicy of Government of

India and to impasc strict conditions so that compassionatc appointments arc availablc only

to very deserving cases. Aiost of the vacancies that arc available o1 accrue in dire.ct quota
posts iin varicus depastmaents are consumed by these compassionate appointments
considgrably reducing vaczncics for carrying out recruitments from the open market.  This
has a dircct reflection on the efficiency and working of the departments as it restricts the
Government for making sclections (rom 2 wider choice of candidatzs.  Tmposition of a cap
an compassionate appoiniments will also protect the legitimate right of young qualified
pcrso:&s who are waiting for their tum for being recruited in various departiments of the
Government for years. ‘ :

2, ‘ The Statc Government has decided to revicw the policy on compassionmq
grounds smictly, on the decision of the Hon'ble Supreme Court of India n the casc of

“Umesh Kufnar"bia_gﬁp;,'\}{gm .._ﬁW‘Ex?fﬁ?{?fana:4 {_clcncd as a?_oyi.“ iI‘hi_Govmnncnt has
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inuments and has decided 1o review the policy to provide the benefit only to descrving
lidates as piv divections of the Apex Court referred in ’ara-1 abovc.

Hencetorth, the objective of the Scheme is limited 1o grant of appointment on
mpassionats grounds te persons who fall in the categonizs mentioned below:-

(N A dependent member of the family of a pcreon (brecad-winncr) Lilled
or 100% physically disabled in terrorist action or by sccurity forces
acting in aid of civil powet, in the State.

(0 A dependent member of the family of the deceased Government
emplovee, who dies m harness.

Py Dinabled Fx-Rervicenmen (tit for Cival Senvace),

i . . .
Y A dependent member of the fanly of the Defence Services

; Personncl
H
YY) F:illed in service, while performing duties; or
(i1) Who are severcly disabled and rotally unfit for re-
smployment.
.
WOTFE | "Dependent Family Mcmber “meank:-
(3) Spouse! or
(b) Son (including adopted son); or
(¢)  Un-marvicd Dauglhiter (including, adopted Daughter); or
(¢)  Un-mamed Brother or Up-manied Sister in the case ol un-
marricd Government Servam
! - whu was wholly dependent on the Government Servant/member
of the Armed® Forces at the time of his death in harmess.
1
NOTEN "Govenmment__Nervant’. for the purposc ol thecsc instructions mcans a
f Government Servant appointed on regular basis and not onc working on
; daily waze or casual apprentice or adhoc or comract or re-empioyment
: or on 89 Jayy basis.
N ‘Contivmcd Work-Charged Stalt” will alko be covered by the terms
( Government Scrvant mentioned in Note 11 above
t
MOTE IV *Service” means a period prior to the date of superannuation. It docs
H . . - .
’ nod tclude oxtonsion 1 NCEVICe o ic cinployaient atter attaining the
: nomul age o ctnament m o il post,
NOITY "Re-cmpioyment’  does  not include employmeni  of cx-servicemen
! hefore the normal age of retirement in a civil post. ' '
; g . M 4+ (s "
! AUTHORIEY, . COMPETENT_ 10, CMAKE. _COMPASSH INATLE
i APTOINTMENT
i
b . L . . .
R Compstent Authority for recrutment as pr Standing Order of cach
Deparunent , and Depattmental Service Ruics;
{h) Head of the Department, in selation (o the pests under his control
and in the case of attached and subordinate oflices;
{<) Secretary. of the Departinent concerned in special types of cases.
e Y
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b)

LOSLS 1O WHICH SUCH AULPOINTMUENTS CAN 13k MALE
Group "C° or Group "D posis against 1iie direct  recruiiment quora
available af, the time of appointinent in the Departinznt of the deceased
cmployee. I no such post is available, the case may be refemred (o the
Redeplovment Cell in Department of Personncl for sponsaring the name of
the candidate for appointment in other 1Jepartments against the available
direct quota posts.

The family is indigent and deserves immediaie assistance for reliel
from financial destitution. The authority concerned must consider
as to whether the family of deceased emiployees is unable to meet the
financial crisis resulting from employee's death,

Applicant for compassionatc appointment should be cligible and suitable
for the post in all respects under the provisions of the relevant Recruitment
Ruigs. )

EXLMPTIONS

Compassionate  sppointments are exempfed from observance of the
following requirements:-

Recrnutment procedure e, without the agency of the Punjab State
Subordmate Services Sclection Board or the Employment  Exchange.

Cloarance from the Sumlus Cell of the Departiment of Administrative
Reforms.

The ban orders of filling up of posts issucd by the Staic Government
from time to timc. ‘

Upper age imit could be relased wherever found o be necessary, In case of
rescrved catcgorics of SC/RC, Widows the age relaxation may be allowed as
per policy instructions issued from time to time. “Vhe lower age limit should,
however, in no case be relaxed below 18 vears of age in case of Group *C’
and below 16 years in case of Group 'D’. However, the Administratrive
Department may relax upper age mit by 5 years in derserving cases.

. Age eligibility shall be determined with reference to the daie of application

and not the date of appointment;

No relaxation in educational qualification is permissible.  However, for Group

‘D' minimum 3% standard is nccessary.  For Group "C' thc appointing
authority may tcmporarly rclax the conditions for thc passing of 'unjabi
Language for a period of six months. The person so appointed shall have to
pass an examination of Punjabi Language equivalent 10 Matriculation
standard or he/she has to qualify a test conducted by the Language Wing of
the Deparlinent of  Education,Punjab within presenbed period,. 11 hefshe fails
to qualify the test, he/she may he dealt with like other employces as per rulcs.

In the case of an attached/subordinate office. the Secretary in the concerned
Administrative. Department shall be the competent authority for this purposc.

Sidn ol igm
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(a)

Where a widowli]s“a;;poimcd on compassionate Group ‘D’ post, she will be
cexempted from the requirement of possessing the educational qualifications
prescribed i the relevant  rules provided the duties of the post can be
, salisfactonlly  performed Dy her  without  possessing  such  cducational
quahfication.

Appointincnt on compassionatc grounds should bc madc only on rcgular basis
and that too only if regular vacancics mcant for that purposc arc avaiablc.

Compassionate  appointments can be made upto a maximum of 5% of

vacancies falling under direct recruitment quota in anv Group 'C' or D' post.
The appoiniing authority may hold back upto 5% of vacancics in the
atorcsaid, catcgorics to be filled by dircct rcerutment through Subordinate
Services. Scicction Board or otherwise so as to fill such vacancies by
appointment on compassionate grounds. A person sclected for appointment
on compassionate grounds should be adjusted in the recruitment roster
against the appropriate category viz SC/ST/OBC/General depending upon the
catcgory to which he belongs. For cxample. if he belongs to SC catcgory he
will be adjusied against the SC reservation point, if he is 51°0O1C he will be
adjusted against ST/OBC point and if he belongs to General Category he will
be adjusted against the vacancy point meant for General Category.
-1

The cciling of 5% of dircct recruitment vacancics {or n.aking campassionato
appointment should not he exceeded by utilising any other vacancy e.g. sports
quota vacancy. '

Employment under the scheme s nol conlined 1o the Department’office in
which . dcccased Govemiment scrvant had heen working.  Such  an
appointmeai can be given "anywhere under the  Government of Punjab
depending upon the availability of a suitable vacancy meant for the purpose of
compassionaic appointment.

If sufficicnt wvacancick arc not available in anv padicular office to
accommadale the person in the waiting list for compassionate appointment, it
i open 1o the Administratve Depatmentoffice (twough  Administrative
Department) to take up the matter with the Re-deployment Cell in the

Departmien: o! Personnel (o adjust the candidate m other Departmentsrolficen
ol the Govarnunent of Pumab.

WIDQW . _APPOINTED _ON__COMPASSIONATE GROUNDS GETT-
ING REMAPRIED

A widow appnintcd on compassionatc grounds will be allowed to continuc iq
service even after re-marriage..

WHERE THERE IS AN EARNING MEMBER

in dcscrving, cascs cven where there s alrcady an carrung member may be
considered tfor compassionate appointment with prior approval of the
Secretary of the Deparment concerned, who before  approving such
appointment will consult the Departiment  of Personnel and gatisfy himself
thal’ grant of compassionale  appointment is justified having regard lo number
of dependenis. asscts and labilitic left by  the Government servant. incomc
of the earning member as also his liahilities including the fact that the eaming
member is residing with the family of the Government servant and whether he
" should not be a source of support to other members of the family.

(b) In carc where any member of the family of the deccased scrvant is alrcady in

employment and is not supporting the other members of the family of the
GOVERNMERT & S (Ieyan




(a)

(b

(<)

(d)

(c)

()

()

vovernment servant, extreme cantion has to be obseived in ascertaining the

»  veonomie distiess of the members of the lamily of the Government scrvant so

that the facility of appointment on compassionate ground is not circumvented

=7 nd misused by putting forward the eround that the member of the family

alrcady employed is not supporting the family.
AUSSING GOVERNMENT SERVANT
CC

~ases O missting Government sctvanly we also covered under the seheme for
compassionate appointment subject to the following conditions:-

A request to grant the henefii of Compassionate appoiniment can be
considered only afier a lapse of at least 7 Years from the date from which the
Goverment servant Das been missing provided that;

(1) 1 FIR 1o this effeet huy been lodged with the Pohee;

¢ (i the missing person is not tiaceable . and

? (i) the cempelent authority feels that the cas iy genuine.

!

This benetit will not be applicable to the case of Government servant:-

{
!
b (i) who had less than 7 Years (o retire on the date from which he has been
; issing; or

, (11) who is suspected to have comitted fraud or suspected to have joined
any terronist organisation or suspected 1o have gone abroad,.

i Compussionatc sppuiniment in the cuso of a missing Goverument servant
- also would not be a mater of right as in the case of others and it will be
caubject 1o fulfithnent of all the conditions, including, the availability of

Svacancey Laid down for such appointment under the yeheme:

‘Whale conndening such a request, the results of the Police mvestigniion
sshonlid also be taken into account: and
A decision on any such request for compassionate appointment should be

daken only at the Jevel of the Secretary of the Department concemed in
Lconsultation with Department of Personnel.

e

FROCEDURE
{

The perfoma as in Annexure-l may be used by Depattments‘ollices for
asccriaining ncc'éssar}" information and processing the cases of compassionatc
appoiniment atongwith the documents as fgiven in Anncxure-11, and submitted
1o the Appotnting .-'imhmil_\' within a_peiod of 6 months from the date of
death or disability of pcmuu@an
WSt be made  within a pertod of one year withm_the Depattment and )
Y other s depmtin@in ol Tec deployinent COl Glenume helated
faueste owidh oeent reanonn o compassionate  appointment  can he
chtertamed onlv within a period of veaws vom the date ol death o dimability

ol the cployee peson with the special approval of the Personngl Departiment
and Finance l)up;u'hucm‘t‘

Depanment ofiice shoukl depute any seoior oflicial 10 meet the mambery of
the Lanily ol the Government RCIVANL i1 (ucktion inuncdiately afier his death
v advise and assisi ihem in getiing appoiniment on compassionate RIounds,
The applicant should be called in person at the very fisst stage and advised in
+ . . . . -
peison about the roquiremcnts and formalitics to be completed by him,
whithin a peniod of 6 months,
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All applications for appointmcnt on comopassionatc grounds should be
considered in the light of thesce instructions and appointment be made by the
Appointing Authority in all Depastments. To solve the complicated cascs a
Comunirtee of 3 officers —one Chainman and 2 Members in the rank of Depury
Secretary ’Duvbtul be constituted in cach Depariment. The Cotnittes may
meel dunng the 2 week of vvery month to consider casey received during
the pr cviotis month. The applicant may also bc grantcd personal hearing by
the Commitiee, if nccessary, for betier appreciation of the facts of the case.

Recommendations of the Committes should be placed befure the competent
authority for a decision. I ihe compelent authonily disagrees with the
Commiittec’s rccommendations. the casc may be reterred tio the next higher
authority for a decision.

In cass of nonavailability of poesdts in the Departiment, the matter may be
laken up with the Re-deployiment Cell in Personnel Depariment which il
adjudgc the cligibility and suitability ot thc candidaics in thc mccting of tac
Committee already. constituted for the purpose and recommend the names of
the candidates to different departments for compassionaie appointment.

UINDERTAKING

A person appointed on compassionate greunds under the Scheme should grve
an undertaking in writing (as in Annexures) thar he/siie wiil mainrain properly
the other family members who were dependent on the Govermnent
scrvant‘members of the Asnmed Forees in question and i case it 15 proved
subscquctly (at any timc) that the family mcmbcers arc being negleeted or arc
not being maintained properly by him/her, appointment may be terminated
forthwith.

REQUEST FOR CHANGE IV POST/PERSON

When a person has been appoinicd on compassionate grounds to a particulay
post, the ser of circumsiances, which fed 0 such appoimment, should be
deetned 1o have ceased te exist. Therefore:-

heishe  should strive in hissher carcer like hissher collcagucs for future
advancement and any request for appointment to any higher post on
considerations of compassion should invarably be rejected.

an appoinimen! madc on compassionatc grounds can not be transferred to any
other person and any rcquest tor thc samc on considcration of compassion
should invariably be rcjected.

SENIORITY

The interse seniority of persons appointed on compassionaie grounds may h»
tixed with reference to their date ol appointiment.  Their interpolation with th2
direct reenits/promotees may alse be made with reference 10 their Jdatey «F
appoinument  without  disturbing  the  interse  senionity  of  direct
rccruits/promotccs.

Date of joining by a pemon appointed on compassionate grounds shall be
teated ay the date of hisher repular appeintment.

GENERAIL

Appointments made on grounds of compassion should be done in such a way
that persons appointed to the post do- have the essental educational and

technical qualifications and expenence required for lhc post consnstant with
{{icirequirement of maintanunce of effemo. 0ot
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(b) It ;??ﬁé'r"r}xé"ﬁiﬁrcnﬁon to restrict cmployment of a family mcmber of the
deccascd Group "D’ Government scrvant to a Group 1) post only. As such, a
family member of such Group "D’ Government servant can be appointed to a

~ Group "C’ post for which he'she is educationally qualified, provided a
vacaney in Group "C* post exists for this purpose.

~N
£

e

(c) Compassisnate appomiment should not be denscd or delayed mercly on the
around that there 18 reorganisation in the Deopartment/ofiice. 1t should be
made avadabiel o the person concerned if there is a vacancy meant for
compagyionaie appointment and he or she iy found eligible under the Scheme.

LR -

{d) Requests tor compassionate appointment conscquent on dcath of Group 'L
: stafi” may be considered with greater sympathy by applying relaxed standards
_, depending on tiie facts and circumstances of the case,

{c) Compassionuic zoppeointment will have precedence over absorption of surplus
crmployces and rogulanisauon of daily wagcicasual workers withvwathout
temporary states.

18. These instnictivns shall come into force with wuncdiate effect and mayv
picasc be brought 1o the notice of all concernced.

Youtd faith{ullv,

. * ( C _é;")-z// .
. Secrélary{Pergonnel. T T T
%//;%\W

A copy each alongwith its enclosures is forwarded to all the Financial
Commissioner.  Principal  Scorctaties  and  Administrative  Secretanies.Punjab  for
information and nccessuy action. v

1 _ / L\C‘l L:Q,/

4y

‘. " (S.C. Haita )
o Deputy Secretary Pervonnel.
To - ' %ﬁt%
All the Financial Comissioncrs.
Principal Secretaries and
Administrative Secretaries to Govt. Punjab.
- LD.No.11/103/98-4PPIi 1 4 421 Dated, Chandigarh,the 21.11.2002.
Fndst.No.11/105/98-4PPII’ 14422 Dated, Chandigarh,the 21.11.2002,

A copy is fonvarded to the Departrent of Finance in Burcau of Public x
Enterprises  with the regquest thal abovesaid compassionate policy may be circulated and
madc applicable in all Corporations/Boards’ Autonomous Bodics under the ad= nistrative

control of *'unjab Governnicnt dopartments. /A
‘,‘ ) t ’ . -
5 : ’/'f /‘\‘(). L‘() "
i P i
! (S.C. HATTA)
' Deputy Sccrélary Persennel,
! . /“-}/ .
‘ ,\7} /}/“-\“WQ—
4
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x GOVERNMENT SER VANTS WHO DIE WHILE IN SERVICE/RETIRED ON
* ™NVALID PINSION
. ‘ PAKT.A
L (8) Name of the Government Servant(Decesed)

o1 2

DT e et oo SE Tl

(b) Designation of the Government Scrvant S
{c) Whether is Group ') or not '

(d) Duto of bitth of the Gouvernment Servunt

{e) Date of dasth

() Total lenath of service rendered

(8) Whether pc.rmancnt or temporary

(h) Whether belonging W SC/ST/OBC

(7) Name of the candidate for appointment

{b) His/Her relationship with the Govern-
ment servant, . .
(&) Date of binl

(1) Educationa! Qualifications

{2) Whether any ather dependent tamily
member has been eppotnted on
compassionile grounds.

Particulars of ta:al assets left including ,
amount of; "

() Fanily pension

(b) D.CR Grawiiy

(¢) G.P.F.Balance

(D T.ife T_nAr.':;ncc Policies (including

Postal Life Insurance)

(¢) Moveable und Inmmoveable properties
and annual income earned theretrom
by the family




. —
u"* 3‘51: L .»f{.:'. ‘J
=Y.
i) (3 F Insuranae amount e
: (g)Encashmont of leave
; h1 Any other assets L
1otal
: : tny o -
N Bnetparticulars of liabihities it any Py ‘, -.“_;..5..‘1.-_.:....
: i - ¢ :
S I :
Vi Particulurs of ull dependent Canily m'-ml.\cr' o
. O Goyverrunent servant (lfsum' ure , T RN
employed, their income and whether they . o b
are living tegether or separately) - I S
SN Mume (3) Reluionship with  Age Addiess  Employed or not
§ the Government Of employed pmti
1 Servant. cuiars of entploy-
! ment and
1 cmcluments.
2 3 4 s ¢.
S
;
Y l; DECLARATION:UNDERTAKING

1. heraby declare that the fucts piven by ma ahova mn_to tha
bestof my knowledge, correct. If any of the facts herein
mentioned are found to be incorrect or fnlse at a futwre date, my
serviees nny batesninanted

S R ol

o
) T —————— o m nt o
—

1 hereby aiso declarc that | shall maintain properiy the
othet family membets who were dependent on the Guvernment
servanlmieniber of the Armed Forces menbionad against 1(a)
of this form and 1n case 1t 1s proved at any tume that the said family
members ure being neglected or not being propcrly mumlumc«.l by
me,my uppointment muy be lvmlmulcd

T — e Tt B L SR R s s el N

Pate: o i
\mnulun. ol Uu. (.undlduh,
!\:amc_

Address

e O N EF WL




i Shri/smt./Km.

is xnown

te me and the facts menticned by him/her are correct.

Signature of permdrent
Government servant.

Name
Address

T have verified that the facts mentioned above by the candidate

- are ccrrecte

X e~ O i e RN W £ 2 5,

ex
aihaara™

Signature of the cfficer
Incharge

Name
Address

S e e h egpeieee,
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In x:cf*:,:m:x e ion/documents Lo be
a5 iunatc grounds. ¥

N supplied py the cand idatces seelkinyg
il ymaent on Compa P

Informat ion/docuu\rsnts roqud 1)

SL .‘._.'.‘_)_,,Cu\;cmor)'_

~d)a cexrificatre of death/ )00k e

1. A dependent member
feh the Adeath

of family of bread-

winnar iiilled or 4 physical disabillity ¥
100% physically
disabled in
ceLrorists violence/

; [°3% secur ity forges '

~  acting=in qiq:df clvil . . . .
* powier in Lthe.State. TLSQCbrlty forces acttng it
’ : civil Power Lo ke jeousd by the’

peputy Cominiss ivner i vl ose

che death

or 100% physical'disability i
occurcd certifying that it wns's as
a result of rerrorists avtionyby

aid -
o

‘ ‘ tcr:iLorial 1 imits as
or 100% physical disabilivy occured

' : (to be sppporte
ol the chief Medical officer

d by a certiflicate
J

cunccrned;)

1) An aEleuvitAduly aLLcstéd Ly
' Ist Class Magistrate to corrolXate
that the person be ing

t a.dependent

the fack,
' employed is in fac

i
i
j - metber of the fgamily of Lhe bread-
' winner ¥illed oOr 100% physically
disabled. ‘ .
iii)Namés of all depenQents.Lhcir 0

: occupat fon and reasons in suppcrt

a of the person be iny

~a-viz other depengents

of the clad
appolnted viz

should be broug!l

SR e

1t on the record.

a Govt.employce*

ranle, sy pnat.ure

2. § A dependent member Of’ 1) Hame of the deced&se¢
deceased governmcnt full particulars ol

. © cmployee. of post pens ionable OF not held
k3 .

_ N py the deceased Govt:. employee

T — : »

' - from Lhe department conuu:ncd.

11)'CcrLiLicaLc ot deathand n Cane

ue to teryrol
e of death giving gull
~es under vhijch

et

jist Vv jolencey

of dea Lh, ‘
e s
,cert1ELCut

-----

detalls of circuistans

occured apd aleo )
: -

Lhe death
a result

cert.ifying rhat it wvas as
¢ action t2 P12

o Ao s T BT
J
-
4

of rerroris obta ined
Lhie beputyY Commis s lonal
rieorial pimits ol

i e

fron of the
Lisutbevithidn Ler ;

th occured.,
U

wh ith ghe dec

L]
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! il
( r’\wf . vasag so U‘.}Yi\..}g{{;‘l\lqﬁllldd\/ll_ duly aun"'rd to
- A corroborote Lthey tact that tip
’hj' it rerson being cmploynd f5 o moemher
. 0L Lthe Ltamily ot thie docensed
_1-_“ Govt. emyloyee/ofﬁicgr and was .

. dependent nupon him/her.
, iv) Hames of all dependents,thelx
occupation reasens in supjport of’

clalim viz=a=-vi: otlior depondent,

E L . . should be brouyhit on fecord.
j§§. v ;*1ﬁ:f' : -Y).An affidavit Ltrom, the n““llcant and
_f.' ‘ other dependent: that e nll them
;§{ - ' has already obitalned “appointwent,
if, S under this prioricy s hvmn.
3. ‘DléAblcd Ex=servicomen. Proof from militury auLhwriLy of
‘ ' f;; . g being dicabled und now’ bring ginf le
§?§ fronCivil Service. _
4. A}éspendent mcnour of 1) A certificate from ﬁhc nilitéry
o ?‘p” , family of the Authorities about the fact that
'd%?ence Services the Defence Servicoes Perzsonnel .
exsonuels : concerned wac killed in seivice .
(a)KlllLd in sarvice while performing cduties,or was._
\,{\whilc perCorming . scvcrely.disabiﬁd and is tocally. ,
] dutles, ' unfit for re-employment,
(Bluho are severaly 'y4) an affidavit duly attested to
| totally unfit for corroborate the fact of being v
 re-employment . widow or dependent of a Defence

.$crvice Personrmcl councerned,
.114)If a candidate is a dependenL,of
a Defence Service Icr-unrcl killed

in service wi:ile performing duties
or severaly disabled in the Acny
) then the follwing details may alsc

be turniched,

. .

iv) Mames of all dependents,thelr age,
oy . i thelir occupation,veasonsg In support
ol Claim viz=avvizc other dependond s
v) An affidavit from the apnlicant and
the other dependents that none of
= . them have already obLaand
appointment under Lhc P lozh"

S : scheme...




